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1 Introduction 

The concept of validation of non-formal and informal learning has progressively risen in 
prominence during the period 2000- present. As in other Member States, the impetus behind 
past developments in the sphere of validation was linked to the need to valorise and validate 
the country’s human capital, to encourage adult learning and to adapt education systems to 
the changing needs of the labour markets.  

The ‘model’ of validation in Luxembourg has emerged from a consultation process based on 
the existing long-standing dialogue with different stakeholders in the field of education and 
training, which led to the adoption of national legislation. Legislation provides an individual 
right to benefit from validations under some conditions. This process is known as validation 
des acquis de l’expérience (VAE); it can lead to the award of full qualifications or part of a 
qualification, provided that the candidate can supply evidence that the total length of his/her 
prior learning amounts to at least three years and is effectively related to the targeted 
qualification. All formal qualifications are concerned (except the Baccalauréat general - 
general upper secondary education diploma). 

The validation model developed in Luxembourg is somehow similar to the French experience 
with VAE. However, in Luxembourg, the legal framework on validation consists of several 
laws instead of a single legislative act concerning respectively secondary technical and 
vocational education, advanced technicians diplomas and the University of Luxembourg. The 
approaches to VAE and methodologies implemented can slightly differ in practice in 
secondary and higher education, but are overall consistent. No major legislative changes or 
policy changes have been introduced since 2010, which marked the launch of the validation 
procedure at the secondary level. 

Figure 1.1 Overview of the education and training system in Luxembourg 

 
Source: Ministry of national education 

Key: The certificates in light blue are under the responsibility of the Ministry of education; 
dark blue fall under the responsibility of the Ministry of higher education. The only 
qualification that is not validated is the is the "bac général" ( red), which falls under the 
responsibility of the Ministry of education. 
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2 National perspective on validation 

2.1 National legal framework, system or policy on validation  
In Luxembourg, the legal framework on validation consists of different laws.  
 
■ The law of December 2008 and the subsequent Règlement grand-ducal of 11 

January 2010 provide a legal basis for an individual right of all individuals to access 
validation in education and training (secondary level certificates and diplomas, except 
general upper secondary education diploma – Baccalauréat general).  
 

■ The law of 19 June 2009 notably specifies the VAE procedure for programmes 
leading to vocational higher education degrees1 (higher technician certificates - 
Brevets de Technicien Supérieur).  
 

■ The 2003 legislation creating the University of Luxembourg includes an article 
allowing a prospective student to request a validation des acquis de l’expérience (a 
validation of prior learning of the candidate). Validation can be used for access to 
studies, exemptions or award of a qualification.  
 

Validation in Luxembourg is defined as an individual right, and citizens from other EU 
countries are granted the same rights to undergo validation processes. 

In the formal education and training system, validation encompasses the four stages of 
identification, documentation, assessment, and certification. 

Outside the formal education and training system, a validation procedure is in place at the 
Luxembourg Lifelong Learning Centre (LLLC), the training department of the Chambre des 
salariés. Some qualifications delivered by the LLLC can be obtained either via participation 
in evening classes or via a validation procedure. In this case, full qualifications or parts of a 
qualification can be awarded to individuals if they supply evidence that the total length of 
their prior learning amounts at least three years and is effectively related to the 
certificate/qualification desired. 

 
The LLLC also facilitates the access to VAE for some qualifications awarded by French 
higher education institutions (following provisions set by the French validation system). 

2.2 Skills audits 
The bilan de compétences (personal skills audit) was created in Luxembourg via legislation 
drawn up in 1998, in link with the introduction of the National Action Plan for Employment. 
The service is provided by the Public Employment Service (Agence pour le développement 
de l’emploi - ADEM) and is available for jobseekers. The bilan de compétences is used as a 
tool to explore the personal and professional skills of the individual concerned, and the skills 
required by the labour market, and is formative in nature. The emphasis is on identifying and 
documenting the individual’s skills (e.g. knowledge, know-how and interpersonal skills) and 
elaborating a tailored action plan for job search. 
 
A complete skills audit includes the following different stages2. 
 
■ Preparation phase: collective information sessions on the skills audit objectives, 

assessment of individual needs and selection of appropriate tools. 
■ Investigation phase: analysis of the individual’s information and identification of 

possibilities for career development. This is typically organised in four sessions (of two 

                                                      
1 Programmes are offered by upper secondary schools, which fall under the responsibility of the 
Ministry of Education, however the diplomas are overseen by the Ministry of Higher Education. 
2 http://www.adem.public.lu/publications/sapde/bilan.pdf 

http://www.adem.public.lu/publications/sapde/bilan.pdf
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hours each) with a specialist adviser – these take place every two weeks in order to 
allow a self-assessment process between sessions. 

■ Conclusion phase: based on the results, factors likely to affect the realisation of a 
training or professional project are assessed, and recommendations and a personal 
action plan are prepared. 

■ Follow-up: both the beneficiary and the ADEM advisor receive a written synthesis of the 
skills audit; support is provided for the concrete implementation of the action plan.  

According to the 2012 activity report of the ADEM, 155 jobseekers took part in an information 
session and 113 skills audits were carried out3. In 2013, 47 skills audits were carried out by 
the ADEM4. 

ADEM also offers a specific type of skills audit to young people (aged 16-29). A three-week 
programme called Bilan de compétences professionnelles (BCP) has been offered since 
2007 to this target group. The measure is delivered in cooperation with the non-profit 
organisation, InterActions asbl, Schlaïfmillen. 119 young people participated in 2013. 

Other private initiatives linked with skills audit in Luxembourg can also be mentioned. The 
Institut de Formation Bancaire Luxembourg (IFBL), offers the services of its Diagnostic 
Centre for the purposes of training those working in the banking sector, part of the role of 
which is to assist workers in this area to assess their skills and abilities relevant to working in 
the sector. One of the tools used by the Diagnostic Centre to achieve this, is the drawing up 
of bilan de compétences. 

2.3 Relationship with qualifications framework and credit systems, and 
information on standards used for validation 
Qualifications and qualifications frameworks 

All qualifications that are referenced in the national qualification framework (NQF) in 
Luxembourg. i.e. from level 1 to 8, can be acquired through validation of non-formal and 
informal learning, except the secondary school leaving certificate. 

Credit systems 

In the VET sector, the use of (partial) validation is linked to the modular structure of VET 
programmes. All VET programmes have a modular structure consisting of units and 
modules. Each unit can be accumulated, assessed and validated separately. A unit consists 
of several competences that need to be acquired to attain parts of a qualification. Units are 
designed on the basis of a collaborative process involving the Ministry, VET providers and 
professionals (employers and employees). Legislation specifies the length of each 
programme by types of qualifications, number of units and modules required as well as the 
objectives, the content, duration and sequencing of the modules. The use of validation 
procedures is possible for learners who have not formally acquired any units but who can 
supply evidence of a professional experience of at least three years. .  
 
In higher education, the European Credit Transfer and Accumulation System (ECTS) has 
been introduced for different cycles. With regard to validation of prior learning, exemptions 
are expressed as exemptions in terms of credit points. 
 

Standards 

The standards used to support the delivery of validation in Luxembourg are the same as 
those used in formal education and training (i.e. based on modular training curricula and/or 
on competence frameworks). Following the 2008 law reforming the VET sector, all VET 
curricula and Luxembourg Lifelong Learning Centre (LLLC) curricula are now based on 
learning outcomes in order to facilitate validation processes. 

                                                      
3 http://www.adem.public.lu/publications/rapports/rapport_annuel_2012.pdf 
4 Source: ADEM. 
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2.4 National institutional framework  
There is no single national institution in Luxembourg that holds primary responsibility for 
validation. As set in the legislation, both the Ministry in charge of National Education and of 
Higher education are in charge of overseeing the implementation of validation procedures.  

2.5 Governance and allocation of responsibilities  

2.5.1 Please describe the allocation of responsibilities (at national, regional, local, social 
partner, provider level) according to the different aspects of validation  

The allocation of responsibilities is as follows: 

■ At the secondary level, the Ministry of National Education is responsible for 
overseeing validation processes, providing general information, collecting applications, 
promoting and raising awareness, counselling and guidance to candidates, and 
certification of the outputs of validation procedures. A validation commission carries out 
the assessment. 
 

■ The Ministry of Higher Education is responsible for overseeing validation processes, 
dissemination of information, promotion and raising awareness, certification of the 
outputs of validation procedures linked to Brevet de technicien supérieur (BTS). 
Individual training providers (lycees) collect applications, and provide counselling and 
guidance to candidates undertaking assessment. 

 
■ The University of Luxembourg is fully responsible for overseeing validation processes, 

dissemination of information, promotion and raising awareness, collecting applications, 
provide counselling and guidance to candidates, setting up an ad-hoc validation 
commission (comprising academic staff and relevant professionals), and undertaking 
assessment. 
 

Concerning the validation procedure in place at the LLLC (Luxembourg lifelong learning 
centre) – the LLC is responsible for providing general information, promotion and raising 
awareness, collecting applications, providing counselling and guidance to validation 
candidates, and setting up an ad-hoc validation commission. 

 

2.5.2 Explain more specifically the role of different stakeholders 

Education and training providers 

Formal education and training providers play a major role in validation procedures (VAE) in 
Luxembourg.  

At the secondary level, the entire procedure is coordinated by the Ministry of National 
Education5 and individual schools are not directly involved.  
 
Concerning vocational higher education degrees (BTS), the collection of applications, the 
provision of counselling and guidance to candidates, and the set-up of validation 
commissions is done at the provider level (lycées/lycees techniques). 
 
The University of Luxembourg is fully responsible for overseeing validation processes, 
dissemination of information, promotion and raising awareness, collecting applications, 
provide counselling and guidance to candidates, setting up an ad-hoc validation commission 
(comprising academic staff and relevant professionals), and undertaking assessment. 

 
Private sector actors (including social partners) 

                                                      
5 http://www.guichet.public.lu/citoyens/fr/enseignement-formation/formation-adultes/diplomante/validation-
acquis/index.html 
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As part of social dialogue in Luxembourg, social partners (professional chambers) are fully 
involved in the VAE model carried out by the Ministry of national education. 

In addition, as mentioned above, since 2007, the training department of the Chambre des 
salariés (the representation group for all workers), the LLLC, has set in place provisions for 
validation of skills and competences in relation to some of the diplomas it delivers. 

Third sector organisations 

The third sector is not specifically involved in the development and delivery of current VAE 
procedures in Luxembourg. 

2.5.3 Coordination between stakeholders 

As there is no uniform single legal framework on validation of non-formal and informal 
learning in Luxembourg, validation activities are currently carried out separately in each 
sector. However, informal coordination between different stakeholders takes place in 
practice and is also facilitated by the small size of the country. 

2.6 Examples of national regional, local or EU funded initiatives 
The section above describes the main procedures in place in Luxembourg concerning 
validation of non-formal and informal learning.  

No examples of subnational, formal validation initiatives were found for Luxembourg. 

2.7 Inputs, outputs and outcomes 

2.7.1 Funding  

The different types of validation procedures in place in Luxembourg described above are 
partly publicly funded. However, no consolidated data is available concerning the public 
funding of validation procedures.  

There is an annual budgetary post within the Ministry of National Education for VAE (to cover 
the fees allocated to the members of the validation commissions, the costs for training the 
latter, administrative and management costs, etc.) but no clear distinction is made at this 
moment within accounting systems. 

2.7.2 Distribution of costs  

The costs to organisations and the distribution of costs cannot be identified in detail. 
However, some information on standard, fixed fees for validation candidates is available: 
 
■ An administrate fee (stamp duty) of EUR 25 is required when the application for eligibility 

is submitted by the candidate as part of the procedure managed by the Ministry of 
National Education. 

■ At the LLLC, the cost of candidates is EUR 150 per application. 
 

2.7.3 Data on flows of beneficiaries  

Data on flows of beneficiaries is only available for validation procedures linked to secondary 
qualifications awarded by the Ministry of National Education since 20106. 

■ From the spring of 2010 until the 31 December of 2013, 1050 requests (first step of the 
application) have been submitted in total, including 299 in 2010, 226 in 2011, 239 in 
2012 and 291 in 2013. 

■ 842 applications were considered eligible.7 

                                                      
6 Source: Ministère de l’Education Nationale, Rapport d'activités 2013, available at: 
http://www.men.public.lu/catalogue-publications/systeme-educatif/rapport-activites-
ministere/2013/fr.pdf 

http://www.men.public.lu/catalogue-publications/systeme-educatif/rapport-activites-ministere/2013/fr.pdf
http://www.men.public.lu/catalogue-publications/systeme-educatif/rapport-activites-ministere/2013/fr.pdf
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■ Among the 843 eligible applications, 313 candidates had submitted the second part of 
the application (demande de validation sur le fond), which had been assessed by a 
validation commission ;  

■ Among the 313 applications already evaluated, 165 candidates were entitled to a 
validation of their learning outcomes: 101 candidates were awarded a full qualification 
and 64 obtained partial validation of their experience. 

Full and partial validations were related to different types of diplomas: 72 certificats 
d’aptitude technique et professionnelle (CATP); 43 diplômes de fin d’études secondaires 
techniques (technical upper secondary qualifications); 28 brevets de maîtrise and 22 
technician diplomas.  

2.7.4  Evidence of benefits to individuals 

There is no evidence available yet in Luxembourg on the benefits to individuals on validation 
procedures, except the data on the number of qualifications awarded (see 2.7.3). 

 

3 Information, advice and guidance 

3.1 Awareness-raising and recruitment  
Awareness-raising and recruitment is a shared responsibility of all stakeholders in 
Luxembourg, including formal education and training providers, guidance providers, PES, 
private sectors actors and representative of employers and employees.  

General information on the different types of validation procedures in place in Luxembourg 
can be accessed via different portals. 

■ The governmental information portal for the general public (www.guichet public.lu) 
provides a comprehensive overview of the possibilities offered to individuals who wish to 
validate prior learning, according to the sector and level of education targeted. It also 
includes useful information for employers. 

■ The information portal on lifelong learning in Luxembourg (www.lifelong-learning.lu) also 
provides comprehensive information on different types of VAE procedures. The portal is 
managed by the Institut National pour le développement de la Formation Professionnelle 
Continue (INFPC), which is a publicly funded body involved in the promotion of 
continuing vocational training. Information sessions on VAE are organised on a regular 
basis by the INFPC. 

3.2 Role of information, advice and guidance networks/institutions 
Different types of guidance are provided: general guidance (which can be provided by all 
stakeholders having a basic knowledge of VAE and the qualification system) and support to 
candidates during the elaboration of their application. 

As mentioned above, general information of the different types of validation procedures in 
place in Luxembourg can be accessed via different information portals for the general public 
(guichet public.lu and lifelong-learning.lu).  

For each type of validation procedure in place in Luxembourg, there are different procedures 
in place for the provision of individual advice and guidance to candidates.  

At the secondary level, the unit in charge of validation at the Ministry of National Education 
(cellule VAE) is in charge of providing information, advice and guidance. Support to 
candidates is provided by staff from different guidance services which have been specifically 
trained for this task. Different websites can also be used to help identify which qualifications 

                                                                                                                                                                      
7Other applications were considered as incomplete or not eligible, as candidates did not have enough sufficient 
experience in the area or their request concerned a higher level qualification (outside the scope of competence of 
the Ministry of national education). 
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correspond to the experience of the candidate (e.g. website of the Chambre des Métiers, 
Chambre de Commerce and the mySchool! portal). 

Concerning validation in other sectors, it is the responsibility of each training provider to 
provide information and guidance to candidates, including via their own websites.  

■ Concerning VAE applications targeting BTS, the main contact point for individualised 
guidance and support is the lycée technique where the targeted programme is offered. 
Counsellors working in each school can provide candidates with information and 
guidance. 

■ Regarding validation processes offered by the University of Luxembourg, individuals can 
either look for information on the website of the institution (e.g. consultation of 
University’s programme on offer) or contact directly the service responsible for studies 
and students (Service des études et de la vie étudiante - SEVE). The application is an 
online process. Once the application is considered valid by the institution, the candidate 
receives further guidelines and requirements relating to documents/evidence to be sent. 
At any time in the process, candidates can contact SEVE for further guidance and 
support. 

■ The LLLC provides guidance and support services to candidates interested in validation 
procedures linked to evening courses. 

3.3 Measures to enhance the awareness of validation initiatives and practices 
amongst guidance practitioners 
No specific measures can be identified in Luxembourg, but the level of awareness of 
validation initiatives and practices amongst guidance practitioners is likely to be high, as 
there is a clear legal framework in place to promote the use of validation. 

4 Quality assurance and evaluation 

4.1 Quality Assurance Framework  
No overarching quality assurance framework exists so far in Luxembourg in relation to 
validation of non-formal learning. However, different quality assurance procedures exist in 
different sectors to support VAE, as further detailed below. In addition, the development of 
VAE procedures at the secondary level was partly inspired by EU guidelines for validation. 

4.2 Quality assurance systems/procedures 
■ Secondary level 

The validation procedure, the composition, the organisation of the validation commissions 
and the fees paid to its members are set by Règlement grand-ducal of 11 January 2010, 
which sets the legal basis for validation. Members of validation commissions are nominated 
for five years. They comprise of employer and worker representatives and teachers and 
trainers from technical secondary schools. Whenever needed, they have the possibility to 
involve external experts. Validation commissions use pre-established grids to ensure the 
relevance and reliability of the entire procedure. Training is being developed for members of 
validation committees (see Section 6.2).  

Art. 15 of the Règlement grand ducal also states than a steering committee is in charge of 
following up the organisation and implementation of validation procedures. It is composed by 
representatives of the Minister of national education and its services, the college of Directors 
of technical secondary schools, the Chamber of Commerce, the Chamber of Trades, and the 
Chamber of Employees. 

The validation procedure is furthermore supported by a scientific and technical follow-up 
which aims at collecting, processing, valorising and disseminating information on validation 
of prior learning (see Section 4.3). 

■ Higher education level  
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– Concerning BTS degrees, the general rules concerning the validation procedure and 
the functioning of validation committees are set in the law of 19 June 2009. Ad-hoc 
validation commissions comprise a minimum of two persons who are not a member 
of the teaching staff. This is meant to ensure transparency and allow for an objective 
assessment of the applicants’ learning outcomes. Whenever members of these 
committees belong to the same enterprise or institution where the applicant has 
acquired experience, they cannot take part in the deliberations. 

– The University of Luxembourg is free to design and implement its own quality 
assurance processes for validation of prior learning. An ad-hoc validation 
commission/jury is set up for each application. The jury must comprise university 
lecturers and professionals from the field of activity concerned. 
 

■ LLLC: The LLLC uses its internal quality assurance standards for the validation 
procedure. The LLLC evening courses have been reviewed in accordance with a 
referentiel de competences – a framework of competences which the learners must 
develop. Curricula are modularised (there are five main levels) and each competence is 
broken down into learning objectives. Specific targets to assess individual learners’ 
learning outcomes are defined on this basis. 

4.3 Evaluation framework 
There is currently no single evaluation framework concerning validation of informal and non-
formal learning in place in Luxembourg. 

The University of Lorraine has been commissioned by the Ministry of National Education to 
monitor, evaluate, and provide technical support concerning validation procedures at the 
secondary level. A report on the first four years of implementation of the validation 
procedures at this level is expected to be published in June 2014. 

5 Validation methods 

5.1 Methods used and the validation process 
The main method used in Luxembourg as part of VAE is the declarative method i.e. the 
assessment of the evidence provided by the candidate to support his/her application. 
Candidates with a professional experience of at least three years in relation to the 
qualification they want to acquire need to submit a written application providing evidence of 
their knowledge, skills and competences acquired through experience, which is then 
assessed by a validation committee. This is generally complemented with interviews/debates 
with the candidate and/or an assessment in a work context. 
 
Additional details on the different types of methods used are provided below. 
 
At the secondary level (procedure managed by the Ministry of national education), VAE 

follows a four-step process: 

■ First step – eligibility check: candidates submit a request for eligibility in writing to the 
Ministry of Education, which specifies the qualification targeted, and provides a general 
description of their motivation and objectives, background, specific experience, etc. 

■ Second step: eligible candidates submit a detailed application (demande de validation 
sur le fond) providing a thorough explanation of their aptitudes, skills, knowledge in 
relation to the qualification requested, based on concrete examples from their 
professional and non-work related experience. They receive guidance and support when 
preparing their application. 

■ Third step: the experience of the candidate is assessed by a validation commission 
against the standards of the qualification which is the object of the application. The 
validation commission can decide to either set up an interview with the candidate or 
carry out an assessment of the performance of the candidate in a real situation if 
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considered more relevant. It then decides either to award the full qualification or to grant 
a partial validation to the candidate. 

■ Fourth step: the qualification is awarded to the successful candidate by the relevant 
bodies.  

In case of partial validation, the candidate is expected to acquire the skills required for the 
award of the full qualification (either via professional experience or participation in a training 
course) within the next three years.  

Validation methods used in other procedures are similar, with slightly different arrangements.  

■ Concerning BTS qualifications, an ad-hoc validation commission examines the 
application submitted by the candidate, interviews the candidate and can also carry out 
an assessment of his/her performance in a real/simulated situation. The validation 
commission decides either to grant the candidate access to the study programme, 
exemptions, or award the full qualification. 

■ At the University of Luxembourg, the assessment is carried by a panel (jury), the 
composition of which is stipulated by the university rector according to the nature of the 
qualification targeted. The panel is primarily made up of teaching/research staff, although 
when assessing prior work-based learning, experts from the relevant private sector are 
also present. Evidence upon which the panel bases its decision is a combination of the 
evidence provided by the candidate, an interview with the candidate or, in certain 
circumstances, directly via observation of the candidate in their occupational setting, 
either real or simulated. The panel also determines the scope of the validation, and in 
instances of partial validation, states where knowledge and skills in a certain area need 
to be evaluated by a complementary assessment. 

■ At the Luxembourg Lifelong Learning Centre8, applicants must first submit a dossier 
with different annexes, which a panel then assesses. Two validation sessions are 
organised every year in January/February and in June/July. The panel examines 
individuals’ learning outcomes and previous school and/or professional achievements 
related to the targeted qualification. There is a 40 minute interview with the candidate. As 
a result of the jury’s decision, applicants may be awarded the full qualification or only 
some modules. In the case of a partial validation, candidates must then pass (within the 
next five years) related examinations to get a complete validation of their prior learning 
leading to the award of the full qualification. 

6 Validation practitioners 

6.1 Profile of validation practitioners 
In each sector, the legislation does not contain provisions concerning the profile of validation 
practitioners but does contain some provisions of the composition of validation commissions.  

Regardless of the type of validation process concerned, validation practitioners usually 
comprise of representatives of the following: teaching/academic staff, employers and/or 
workers. External experts may be also invited to take part in the process. Employer and 
worker representatives are usually nominated by the sectoral chambers.  

For example in at the secondary level, the 2010 Règlement grand-ducal states that six 
members (i.e. two employer representatives, two worker representatives and teachers and 
trainers from technical secondary schools) must be involved in the validation commissions. 
These members must designate a chair (president) and a secretary among them. They can 
also decide to involve external experts. They cannot take part in validation commissions 
whenever the applicant is one of their employees or a relative. 

                                                      
8 http://www.lllc.lu/fr/cours-du-soir/informations-pratiques/voies-alternatives-pour-l-obtention-d-un-certificat-
diplome/validation-des-acquis 
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In all cases, validation practitioners are meant to be professionals with a thorough 
knowledge of the skills and competences required on the labour market for a given 
qualification 

6.2 Provision of training and support to validation practitioners 
At the secondary level, some developments concerning the provision of training and support 
to validation practitioners can be identified. Both guidance practitioners and members of 
validation committees receive specific training. 

Concerning guidance practitioners, the focus on such training is on how to advise and guide 
candidates along their validation projects and in the analysis and documentation of their 
learning outcomes (based on education and training, professional experience and non work-
related experience) 

Members of validation commissions are trained to carry out an evaluation of learning 
outcomes of the candidate. For each specific qualification a commission is set up and its 
members remain in place for a duration of five years. The organisation of specific training 
sessions for the newly nominated members of validation commissions started in 2009. The 
first training session organised was a three day session. Since then, the approach has 
moved toward the provision of recurrent and shorter (one day) training sessions for new 
members. In 2013, two training sessions were organised. It is currently planned to organise 
additional, follow-up training sessions for members of validation commissions who already 
undertook an initial training session. 

6.3 Qualifications requirements 
Generally speaking, there are no mandatory qualification requirements for validation 
practitioners set by the legislation in Luxembourg.  

Practitioners in charge of providing guidance on VAE are trained in interview techniques in 
order to be able to support candidates.  

Concerning members of validation commissions, requirements vary depending on the type of 
qualification targeted by the validation procedure. Members of validation commissions are 
meant to be professionals with a thorough knowledge of the skills and competences required 
on the labour market for a given qualification; these can be acquired through formal 
education and training.  
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Websites 

Information on validation on the public administration portal ‘guichet public’. 
http://www.guichet.public.lu/citoyens/fr/enseignement-formation/formation-
adultes/diplomante/validation-acquis/index.html. 

Information on validation procedures on the website of the University of Luxembourg. 
http://wwwfr.uni.lu/etudiants/informations_utiles_de_a_a_z/validation_d_acquis. 

Information on validation procedures on the website of the Ministry of National Education. 
http://www.men.public.lu/fr/professionnel/validation-acquis-experience/index.html. 

Information portal on lifelong learning. http://www.lifelong-learning.lu.  
Lifelong Learning Centre. http://www.lllc.lu/fr. 
Public employment service (ADEM). http://www.adem.public.lu. 

 

7.1 Stakeholders consulted 
Ministry of National Education 

Ministry of Higher Education 

http://www.guichet.public.lu/citoyens/fr/enseignement-formation/formation-adultes/diplomante/validation-acquis/index.html
http://www.guichet.public.lu/citoyens/fr/enseignement-formation/formation-adultes/diplomante/validation-acquis/index.html
http://wwwfr.uni.lu/etudiants/informations_utiles_de_a_a_z/validation_d_acquis
http://www.men.public.lu/fr/professionnel/validation-acquis-experience/index.html
http://www.lllc.lu/fr
http://www.adem.public.lu/
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