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This country update has been produced by Daniela Uličná, as part of the 2014 Update to the 
European Inventory on Validation, a project managed by ICF International (lead consultants: 
Jo Hawley, Ilona Murphy and Manuel Souto-Otero). The report has benefitted from feedback 
from the European Qualifications Framework Advisory Group (EQF AG) Members for 
Slovakia as well as a quality assurance panel of experts and Cedefop (lead contact Ernesto 
Villalba-Garcia).  

The contents of this publication do not necessarily reflect the position or opinion of the 
European Commission, Cedefop, ICF International, the EQF AG Members or the members 
of the quality assurance panel. Neither the European Commission nor any 
person/organisation acting on behalf of the Commission is responsible for the use which 
might be made of any information contained in this publication. 
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1 Introduction 

The 2010 European Inventory update for Slovakia described a situation just after the 
adoption of the 2009 Act on Lifelong Learning when most of the legislation remained yet to 
be implemented. This intention of this Act was to strengthen the quality assurance of non-
formal education and at the same time support the recognition of non-formal and also 
informal learning. At the time of writing this 2014 country update, the situation is rather 
complex. While some aspects of the legislation have been implemented and already revised 
(in particular with regard to quality assurance of non-formal education) others have not yet 
been implemented.  

The Lifelong Learning Act embeds the development of the National Qualifications System 
(NQS) and the related register of full and partial qualifications. This instrument will enable 
non-formal education programmes to be linked to full or partial qualifications. However, the 
development of the qualifications framework has for several years been delayed. A project 
which will result in the definition of qualifications standards for full and partial qualifications 
was launched in 2013. This national ESF-funded project is also expected to contribute to the 
definition of the conditions under which non-formal and informal learning can be recognised 
for formal qualifications.  

The Ministry of education intends to prepare a specific legislation on recognition of non-
formal and informal learning in 2015 but the details of this have not yet been specified.  

At the time of writing this report the following processes that can be related to the European 
understanding of validation co-exist (or are planned): 

■ The Lifelong Learning Act defines the possibility for people to undertake an examination 
with an institution entitled to recognise the results of further education. This examination 
follows the assessment standard of the partial qualification. The law stipulates that the 
entitled institution cannot request that the person undertakes training prior to the 
assessment. Though the law has been in place since 2010, these forms of examination 
are not yet common due to the absence of the qualifications register. Qualifications 
standards have so far been approved for 22 professions1 and recognition of NFIL is 
possible for these professions. For the remaining examinations the qualifications 
standards are not yet developed. ;  

■ Quality assured non-formal education is also defined according to the same act. These 
programmes have to be completed by a competence-based examination which should 
be based on the qualification standard as defined in the NQS. However that examination 
does not result in a qualification that would be equivalent to one from a formal system. 
The formal system enables a person to get a qualification that corresponds to a degree 
(level of education) which is not the case for the qualifications achieved through 
recognition of non-formal and informal learning. Currently, the valuation of the certificate 
issued in this manner (for recruitment or access to a profession) depends on the 
employer or other party. The qualifications linked to a trade licence as described below 
are an exception. 

■ Recognition of professional experience in view of delivery of the trade licence. The 
Slovak Trade Licence act defines that for some regulated professions the person wishing 
to be granted a trade licence has to satisfy the conditions for professional 
capacity/competency. These conditions are typically defined in terms of qualification 
requirements. If the person does not hold a relevant qualification, he/she can be granted 
recognition of his/ her professional experience. This recognition can be based on 
evidence regarding the minimum number of years of practice in a defined position. It can 
also be accessed through the assessment of NFIL described above with regard to 22 
professions as of January 20142  

                                                      
1 http://isdv.fri.uniza.sk/Documents/Kody_kvalifikacii.pdf  
2 http://isdv.fri.uniza.sk/Qualifications.aspx 

http://isdv.fri.uniza.sk/Documents/Kody_kvalifikacii.pdf
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■ Some students in formal education can request to follow an individualised education 
programme. This exempts them from attending the programme and they are able to 
learn at home. This is in particular applicable for pupils and students whose health 
situation does not enable them to participate in classroom teaching, those who practice a 
sport or another activity at a level that does not enable them to attend school on daily 
basis or other exceptional situations. In these cases they have to pass an examination 
for each subject corresponding to every semester.  

Only the first and partially the second situation correspond to recognition of competences as 
captured in the remainder of the Inventory. Therefore these two cases are covered in the 
rest of this report.  

To understand certain developments in the field of professional qualifications and 
recognition, it is important to bear in mind that in Slovakia further education was a rather 
unregulated market. The lack of any regulation of the quality of further education was 
criticised as it led to great variety and a tendency to shorten the duration of training to a 
degree where is was detrimental for the learners as well as those in need of qualified staff. 
While regulation by inputs (minimum number of hours taught) is relatively easy to enforce, 
regulation by outcomes requires new approaches to the governance (who is responsible for 
what) and quality assurance of further education. These are still work in progress.  

2 National perspective on validation 

As indicated in the 2010 Inventory report, the main emphasis of the Slovak approach to 
recognising non-formal and informal learning is set out in the law on lifelong learning 
(568/2009 Z. z) in the following way: 

■ Provision of quality assured non-formal further education that is recognised at  
national level through a register of accredited further education programmes; and 

■ Recognition of non-formal and informal learning in view of achieving full or 
partial qualifications by accredited education and training institutions. This procedure 
is entitled “certificate of professional competence” (overenie odbornej spôsobilosti). 
 

In order to understand the Slovak qualifications system as explained in the 2010 report; 
there are two legal concepts that underpin the 2009 law that need to be distinguished: 

 
■ The level of education (stupeň vzdelávania) – the level of education gives certain 

entitlements for example in terms of access to education at higher levels. A person can 
achieve a certain ‘level of education’ only by having completed the formal education and 
training pathway and related summative assessment. The level of education is defined 
as: 
Level of knowledge, skills and competence achieved after successful completion of an 
education programme or of its part that is recognised by the state as a precondition for 
continuing in consequent education and training or as a precondition for integrating the 
labour market3.  
 

■ The qualification – which is linked to the capacity of a person to carry out all activities of 
a specific profession as defined in the qualifications standard. Consequently the level of 
education gives certain general entitlements while the qualification is related to the 
labour market and a specific occupation. 

2.1 National legal framework, system or policy on validation  
As stated above, there is a legislation that creates the possibility to acquire a partial 
qualification through recognition of non-formal and informal learning. This is currently 

                                                      
3 Zákon (245/2008 Z.z) z 22. Mája 2008 o výchove a vzdelávaní (školský zákon) a o zmene a doplnení niektorých 
zákonov (Law on education (school law)) §2: w – translated by the author 
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possible for 22 qualifications. A national project on the development of the qualifications 
system is currently ongoing (see below).  

The legal framework covers the sector of vocational education and training and further 
education and training. It does not concern general education nor higher education. 
However, it concerns lifelong learning courses offered by higher education institutions.  

The law does not create a ‘right’ for persons to apply for recognition. It creates a possibility 
that people can use. As explained in the 2010 report, the law on Lifelong learning (568/2009 
Z. z.) defines the following access criteria: 

■ In order to have his/her knowledge, skills and competence recognised through 
recognition of non-formal and informal learning that leads to the achievement of full or 
partial qualifications the person has to be at least 18 years old and have completed 
compulsory education. 

■ It also stipulates that the award of full qualifications from the formal education 
system (corresponding to a level of education as described above) is the sole 
responsibility of formal education and training institutions (schools or tertiary 
education providers). 

 
The law on trade licences (455/1991 in its amended versions) specifies which qualifications 
give access to which trades (including certificates of full or partial qualifications). In addition 
to providing the formal qualification, the person can also provide the evidence that they have 
the required professional capacity through recognition of professional practice. The person 
has to demonstrate he/she has practiced the required profession for a pre-defined number of 
years (several combinations of years of experience and positions held are possible).  

In higher education it is not possible to get a qualification or credit through recognition of 
NFIL. In this context it needs to be noted that there were several cases of admission to 
higher education or qualification award courses based on alternative criteria that were 
criticised and broadly debated in the media. Such practices and related debates show low 
level of trust in any alternative pathways into programmes or towards qualifications.  

2.2 Skills audits 
Skills audits (bilančná diagnostika) can be offered by public employment services as part of 
the services to jobseekers. They are considered as one of the active labour market 
measures. However, their use remains relatively limited in scale. According to Furindová 
(20134) there were 188 persons who received this form of support in 2012. These were 
mainly long-term unemployed.  

The same author also notes that while in the past several PES employees were trained to 
carry out skills audits (or ‘bilan de competences’), this training was offered as a one-off 
activity (mainly part of projects) and due to strong fluctuation of personnel it is likely that the 
people trained in the past are no longer in these functions.  

In 2013 the national centre of PES was preparing a strategy to improve PES services which 
should include improved delivery of skills audits. The project described below on 
competence-based career guidance is part of this initiative.  

2.3 Relationship with qualifications framework and credit systems, and 
information on standards used for validation 
Qualifications and qualifications frameworks 

As already described in the 2010 Inventory, the Lifelong Learning Act also defines the 
national qualifications system (Národná sústava kvalifikácií). It will be based on a public 
register of qualifications standards and assessment standards for full and partial 
qualifications required to undertake professional activities.  

                                                      
4 Furindova (2013) Slovensko: Ústredie práce, sociálnych vecí a rodiny SR in Marikova et al (2013) 
Bilancni diagnostika v Ceske Republice 2013 Mezinárodní spoluprací k inovacím a kvality 
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The recognition of non-formal and informal learning in order to achieve full and partial 
qualifications has to be done on the basis of these qualifications and assessment standards. 
All full and partial qualifications have to be in this register (otherwise they are not considered 
as qualifications but as certificates that do not lead to a specific occupation). The register is 
still in development and in the meantime the information system for further education plays 
this role, containing 22 qualifications for the moment5. 

The qualifications register is a precondition for the implementation of the recognition of non-
formal and informal learning that leads to full or partial qualifications. The register is also the 
basis for the future qualifications framework. The qualifications system, based on the 
register, will enable different routes to achievement of full qualifications. However, the 
achievement of a full qualification that is equivalent to the formal education system is always 
conditioned by having achieved the required level of education (maximum one level below 
the qualification achieved through recognition of non-formal and informal learning).). 
According to the Ministry officials there is an intention to change this requirement and make 
it more flexible as from 2015.  

In 2010, the qualifications system and the qualifications and assessment standards were 
being defined and the process was in its early stages. At the time of writing this 2014 update, 
a national project on the development of the qualifications register had just started (spring 
2013). This national project will develop qualifications and assessment standards for a range 
of qualifications. It is also expected to suggest procedures for recognition of NFIL. As already 
noted earlier, the information system for further education contains 22 qualification standards 
that were developed earlier. 

The lack of these standards and procedures has been a key obstacle to the implementation 
of the recognition of NFIL to date.  

Credit systems 

Vocational qualifications in Slovakia are not based on units and they do not use a credit 
system. The idea is that the Slovak qualifications system will differentiate between full or 
partial qualifications and it is likely that there will be a possibility to accumulate the partial 
qualifications to have easier access to the full qualification.  

Standards 

As mentioned above, qualification standards that will underpin the NQS are in development. 
They will be developed by sector councils. Slovakia already has a set of occupational 
standards which will be used during the process but the relationship between occupational 
standards and qualifications standards was still in discussion in autumn 2013. However, 
there will most likely not be a one to one correspondence between a qualification standard 
and an occupational standard.  

In parallel there are the already existing education standards that are embedded in the so 
called national framework curricula. These are the basis for schools to develop schools’ 
curricula. It is also not yet clear how the relationship between the standards in the 
qualifications register and the full qualifications in the formal system (the educational 
standards) will be defined. At the moment the school act defines that formal programmes are 
based on educational standards. It is expected that the qualification standards and the 
educational standards used in formal education will be coherent.  

2.4 National institutional framework  
The national institutional framework for recognition of non-formal and informal learning is 
described in Table 2.1. 

 

                                                      
5 http://isdv.fri.uniza.sk/Qualifications.aspx  

http://isdv.fri.uniza.sk/Qualifications.aspx
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Table 2.1  National institutional framework in Slovakia 

Function (Type of) institution responsible 

Definition of qualifications in the qualifications 
system and design of standards 

Ministry of education in cooperation with 
representatives of: employers, employees, regional 
authorities, education and training institutions and 
central public administration. 

Assessment and validation of non-formal and 
informal learning according to qualifications 
standards in the qualifications register. 

Assessment commissions organised by bodies 
entitled to carry out such assessments. These are 
either education and training institutions (schools or 
higher education institutions), chambers or other 
organisations accredited specifically for this 
procedure.  
The guidance for application for accreditation to 
become an organisation entitled to carry out these 
assessments states that these bodies can be: 
schools, legal and moral entities that have education 
activities among their core activities.  

Recognition of non-formal and informal 
learning following the successful assessment 
and validation in view of qualifications in the 
qualifications register (i.e. issuing of the 
certificate) 

Same as above 

Accreditation of education and training 
institutions to carry out recognition of NFIL 

Accreditation commission governed by the ministry of 
education based on criteria defined in the law on 
lifelong learning 

Withdrawal of the above accreditation Ministry of education 

Design of assessment method Accredited institutions (see above) The law stipulates 
that there is a theoretical and practical part) The 
theoretical part has to comprise oral and written 
components and the practical part is demonstration of 
professional competence 

Verification of the procedure for achievement 
of full or partial qualifications  

Ministry of education 

 

2.5 Governance and allocation of responsibilities  
The allocation of responsibilities among the different levels of administration is presented in 
Table 2:2. 

Table 2.2 Allocation of responsibilities according to levels of administration 

Level of competence Function 

With regard to full or partial qualifications 

National level Definition of the overall approach and the legislative framework 

Qualifications system and qualifications and assessment 
standards including related registers 

Delivery and withdrawal of accreditation to carry out assessment 
and recognition of NFIL 

Information system and monitoring  

Regional level In Slovakia, regional education authorities are the founders of 
many VET schools (but there can be also privately owned VET 
schools). When a VET school requests the accreditation to carry 
out assessments and recognition of NFIL this has to be signed by 
the regional authority which is the founder of the school.  
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Level of competence Function 

With regard to full or partial qualifications 

Institutional (accredited 
institutions) 

Reception of requests from individuals, their processing and 
issuing of responses 

Design and organisation of assessment and of the assessment 
commission 

Award of qualifications according to the qualifications standads in 
the NQS.  

 

2.5.2 Explain more specifically the role of different stakeholders 

Education and training providers: 

Formal education and training providers can also provide non-formal learning to adults 
(referred to as further education in the Slovak context). This falls under the processes in the 
Act on Lifelong Learning and should be accredited in order to be recognised.  

However they are not the only providers of non-formal learning/ further education – there are 
many private entities active in this field.  

One of the changes brought about by the 2012 review of the Act on Lifelong Learning is the 
broadened definition of further education to additionally cover training activities in the work-
place, directly provided by the employer. These activities can for example be part of the 
induction process but also to lead to the development of professional competences required 
to carry out the job (odborná spôsobilosť). 

Private sector actors (including social partners) 

The private sector is represented in the sector councils defining the qualifications and 
assessment standards. Representatives of employers are also a partner in the national 
project on definition of the qualifications system.  

Private sector actors are also providers of further education and as such need to undergo 
the procedure for quality assurance defined above.  

Third sector organisations 

Third sector organisations can also be providers of further education.  

Data from September 2013 indicates that the number of organisations that have issued 
Youthpass certificates has increased in recent years in Slovakia (from 46 organisations in 
2010, to 82 in 2013).The number of Youthpass certificates has also increased from 416 
certificates in 2010 to 1170 in 2013. Table 2:1 shows data on Youthpass certification in 
Slovakia: 

Table 2.3 Youthpass certification 

 2010 2011 2012 2013 

Organisations that have 
issued Youthpass 
certificates 46 73 77 82 

Number of Projects that 
Youthpass has been 
issued for 59 103 99 110 

Number of Youthpass 
certificates 416 822 930 1170 

 

In addition to the issue of Youthpass certificates; in 2013, a total of 60,843 Europass CV/ 
Language Passport documents have been downloaded in Slovak. It the following table it can 
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be observed that the number of Europass CV has a higher number of downloads than the 
number of Language Passport documents. Details can be observed in Table 2:4:  

Table 2.4 Downloads of Europass CV/ Language Passport documents in Slovak (2013) 

 ECV ELP 

Examples 0 1,022 

Instructions 18,919 552 

Template 39,440 910 
 
Source: Cedefop, (2013) Visits for the Europass portal during 2013. Available from: 
http://europass.cedefop.europa.eu/Statistics/3._Annual_activity/2013/Europass_Statistic_Reports_
Year_Visits_Downloads_2013.PDF [14 October 2013]. 

2.5.3 Coordination between stakeholders 

The Act on Lifelong Learning set the basis for the process of validation and recognition of 
NFIL as applicable to all qualifications in the qualifications register.  

The project on the definition of a national qualifications system aims to provide qualification 
standards for all economic sectors6. In parallel there is another national project ongoing that 
concerns the definition of curricula for further education programmes7. These formats are 
expected to become examples and the basis for further education providers. However the 
link with the qualifications standards that will be developed in the qualifications system are 
for the moment not clear.  

Consequently the coordination is for the moment not fully ensured, which however could be 
linked to the fact that the development of the NQS is for the moment in an early project 
stage.  

2.6 Examples of national regional, local or EU funded initiatives 
 

Qual'n'Guide: Competence-based career guidance in employment services through 
European quality criteria 
 
Brief description of project / initiative:  
 
The target group of this project is unemployed people in need of career guidance. The focus of this 
project is to introduce skills audits or a ‘Bilan de Compétences’ for the unemployed in the public 
employment services of Slovakia and to develop a system of quality assurance for guidance, based 
on common the European quality framework in competence-based career guidance.  
 
The project outcomes are:  

■ Adapted methodology and tools of bilan de compétence for use in Slovakia 
■ Training programme for counsellors of bilan de compétences 
■ Training of 46 labour office counsellors for the provision of the bilan de compétences 
■ Slovak Quality Charter for the bilan de compétences 
■ System of quality assurance and certification under the auspices of the European 

Federation of Centres of Career Guidance and Bilan de Compétences 
 
Duration / sustainability:  

The project duration is two years (2013-2015) 

 

 

                                                      
6 http://www.tvorbansk.sk/  
7 http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-
trhu-prace/  

http://europass.cedefop.europa.eu/Statistics/3._Annual_activity/2013/Europass_Statistic_Reports_Year_Visits_Downloads_2013.PDF
http://europass.cedefop.europa.eu/Statistics/3._Annual_activity/2013/Europass_Statistic_Reports_Year_Visits_Downloads_2013.PDF
http://www.tvorbansk.sk/
http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-trhu-prace/
http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-trhu-prace/
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Stakeholder involvement:  
The Qual'n'Guide project is implemented by an International consortium led by BKS Uspech and 
the European Federation of Centres of Career Guidance and Bilan de Compétences (FECBOP) from 
France, Germany and the Czech Republic. 
 

Evidence of results:  

The project is still in its implementation phase, but it is expected that, by introducing the Bilan de 
Compétences and a system of quality assurance for guidance,  
the project will have a sustainable impact on all the partner countries, specifically through a modified 
quality charter, national quality charter, occupational standards and training programme. 
 
Further information: http://www.adam-europe.eu/prj/11064/project_11064_en.pdf 
Website of the programme: http://bilanciakompetencii.sk/ 

 

2.7 Inputs, outputs and outcomes 

2.7.1 Funding  

 There is for the moment no expectation that validation will be publicly funded. As described 
 in the 2010 report;  

■ The accredited education and training institution can raise fees and the maximum 
amount is stipulated in the law on lifelong learning. It is maximum EUR 300 for the first 
assessment and in case the learner has failed the first assessment and requested a 
second additional assessment s/he needs to pay this sum again. This fee is meant to 
mainly cover the human resources and possibly material needed to carry out the 
assessment. 

■ Accredited institutions have to be able to provide the technical equipment and other 
material resources needed to carry out the assessment; 

■ Education and training institutions wishing to obtain an accreditation will have to pay a 
fee that will cover the costs of the accreditation process. 

2.7.2 Distribution of costs  

As explained in the previous section on funding; education and training institutions wishing 
to obtain an accreditation will have to pay a fee that will cover the costs of the accreditation 
process. These institutions can ask individuals to pay up to EUR 300 for the first 
assessment and if the learner fails the first assessment and requests a second assessment 
he/she will have to pay this sum again. 

There do not seem to be tax incentives for validation, although companies can have tax 
incentives for delivery of non-formal training to employees.  

2.7.3 Data on flows of beneficiaries  

The Ministry of Education, Science, Research and Sport of the SR receives data from 
accredited institutions for certifying (recognising) the professional competence concerning 
the above mentioned 22 qualifications. In 2013 there were 660 individuals who were 
successful for their assessment of professional competence.  

The National Lifelong Learning Institute in its project on the development of further education 
anticipates that the demand for further education and subsequent recognition of 
competences achieved should concern approximately 44 qualifications in high demand. This 
could represent approximately 5,000 interested individuals in Slovakia in the period of 2014-
158. However considering that the project is not yet completed it is unclear whether these 
numbers will be met.  

                                                      
8 http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-
trhu-prace/aktivity-projektu/  

http://www.adam-europe.eu/prj/11064/project_11064_en.pdf
http://bilanciakompetencii.sk/
http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-trhu-prace/aktivity-projektu/
http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-trhu-prace/aktivity-projektu/
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2.7.4 Evidence of benefits to individuals 

The 660 persons who got recognition for their professional competence as noted above were 
able to set up their own business in line with the legislation on trade licences.  

No studies or evaluations of the benefits (other than setting up one’s own business) have 
been carried out.  

3 Information, advice and guidance 

There is willingness to develop a system of information on further education aimed at adults. 
This is being addressed through the national project carried out by the Lifelong Learning 
institute (mentioned earlier). The project started in March 2013 and will end in 2015. It aims 
to provide advice and counselling on further education opportunities as well as the 
possibilities of recognition to over 20,000 individuals9.  

There is an Information System of Further Education of the Education Ministry which 
contains the list of accredited training programmes10. The main users of this system are 
further education providers applying for accreditation of their education programmes. The list 
of institutions that are accredited to recognise individuals’ competences in relation to the 22 
profession mentioned earlier is available on the web-site of the Ministry of Education11.  

There is also a portal ( www.education.sk) that provides information on training courses 
available.  

Note that this for the moment concerns only the supply of further education training courses 
and not validation as such.  

3.1 Awareness-raising and recruitment  
The project related to the development of national qualifications system has for one of its 
objectives awareness raising and communication. The target groups of the project are: 

■ Pedagogical staff (teachers and heads of schools); 
■ Non-pedagogical staff in education and training; 
■ Higher education personnel; 
■ Staff working in the field of further education; as well as 
■ Individual citizens. 

In parallel to the core activities which concern development of qualifications standards and 
related methodology, the project organises information seminars for various groups of 
professionals. The project is also present in fairs and exhibitions. 

However, the project is still in the relatively early stages of implementation and the extent to 
which it will lead to a sustainable change in a target group’s awareness and attitude is still 
unclear.  

3.2 Role of information, advice and guidance networks / institutions 
The project of the National Lifelong Learning Institute on development of further education12 
recently set up 26 contact points for information and guidance. These are the starting points 
for a national network of guidance centres in the field of lifelong learning. The project also 
trains personnel working in the field of information and guidance for adults.  

                                                      
9 http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-
trhu-prace/aktivity-projektu/  
10 It is available at http://isdv.fri.uniza.sk/SearchForm.aspx. 
11 http://isdv.fri.uniza.sk/EligibleInstitutions.aspx  
12 http://www.cvanu.sk/list/1  

http://www.education.sk/
http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-trhu-prace/aktivity-projektu/
http://nuczv.sk/projekty/dalsie-vzdelavanie-a-poradenstvo-pre-dospelych-ako-nastroj-lepsej-uplatnitelnosti-na-trhu-prace/aktivity-projektu/
http://isdv.fri.uniza.sk/SearchForm.aspx
http://isdv.fri.uniza.sk/EligibleInstitutions.aspx
http://www.cvanu.sk/list/1


European inventory on validation of non-formal and informal learning 2014 
Country report: Slovakia 

 

 12 

The project aims at reaching out to 20,000 persons about lifelong learning opportunities by 
2015. This includes providing information on opportunities for assessment and recognition of 
ones’ competences.  

However it is too early to say whether this activity will have sustainable results.  

3.3 Measures to enhance the awareness of validation initiatives and practices 
amongst guidance practitioners 
As mentioned above, both national projects aim to inform practitioners in the field of further 
education. The project on development of further education aims to training counsellors. It 
also aims to develop standards and a methodology for providing counselling services in the 
field of education for adults13.  

4 Quality assurance and evaluation 

4.1 Quality Assurance Framework  
The principles of a quality assurance framework for recognition of non-formal and informal 
learning are defined in the law on lifelong learning. These are summarised in Table 4.1 
below: 

Table 4.1 Quality assurance framework for recognition of NFIL in Slovakia 

Principle Description 

The quality of qualifications and 
assessment standards 

Nationally defined standards based on labour market needs 
and related to occupational activities will be used to recognise 
non-formal and informal learning. 

The accreditation of institutions 
competent to undertake recognition 
of NFIL 

A national accreditation committee will issue accreditations 
only to institutions that are either training providers (schools) 
or that have training as part of their core activities, including 
chambers/ professional organisations.  
As part of this process, education and training institutions have 
to provide information about the persons whom they propose 
to take part in the assessment commission as well information 
about the technical and material equipment of the institution 
required to undertake the assessment.  

Public access to information The assessment procedure is open to the public  

Use of assessment committees  The assessment committee has to be composed of four 
members (one chair and three members): 
Representative of the education and training institution; 
Representative of the relevant sectoral or professional 
organisation; 
Representative of an employers’ organisation; 
Staff of the education and training institution qualified in the 
area of the qualification for which learner seeks recognition 

Definition of rules for validation of 
assessment outcomes 

The candidate has to satisfy the assessment criteria for the 
given qualification and the outcome of the assessment is 
validated if more than half of committee representatives agree. 
If there is equality the view of the chair is decisive.  

Documentation of the assessment 
and validation process 

The accredited institution has to document the assessment 
process. 

The possibility for the individual to 
appeal 

The individual can request the ministry of education to 
examine the assessment process. If the ministry decides that 
the assessment should be repeated, a ministry representative 

                                                      
13 http://www.cvanu.sk/doc/29/aktivita-1-2-rozvoj-systemu-poradenstva-pre-dospelych-charakteristika  

http://www.cvanu.sk/doc/29/aktivita-1-2-rozvoj-systemu-poradenstva-pre-dospelych-charakteristika
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Principle Description 

has to be a member of the assessment commission.  

Definition of a control process The law on lifelong learning also defines the focus of controls 
(inspection) of recognition of NFIL as well as the rights and 
obligations of persons competent to undertake such controls.  

4.2 Quality assurance systems / procedures 
See previous point for quality assurance procedures in Slovakia. 

4.3 Evaluation framework 
As in 2010, there is no framework for evaluation of the implementation of validation and 
recognition of non-formal and informal learning in place.  

Only data on individuals who achieved recognition through the currently existing process of 
assessment is collected.  

5 Validation methods 

5.1 Methods used and the validation process 
The methods used have not changed since 2010. The accredited education and training 
institutions are responsible for choosing the assessment method, in line with the 
occupational activities for which the qualification prepares and the assessment standard. 
The law on lifelong learning states that there must be a theoretical and a practical part. 
These can be written, oral or practical assignments or their combination.  

The existing assessment standards for 22 professions systematically define the criteria that 
need to be assessed. However they do not define the assessment methods as such. From 
reading the assessment standards14 it seems that nearly all require candidates to carry out a 
practical demonstration (simulation) and to provide a presentation or a written answer to a 
given theoretical question.  

 

 Identification  Documentation Assessment 

Debate    

Declarative methods    

Interview    

Observation   X 

Portfolio method    

Presentation   X 

Simulation and 
evidence extracted 
from work 

  X 

Tests and 
examinations 

  X 

Other (e.g. e-learning 
methods) – please 
specify 

   

 

                                                      
14 http://isdv.fri.uniza.sk/Qualifications.aspx  

http://isdv.fri.uniza.sk/Qualifications.aspx
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6 Validation practitioners 

6.1 Profile of validation practitioners 
As explained in the 2010 report; assessment committees that recognise non-formal and 
informal learning are composed by members with the following profile: 

■ Staff from education and training institutions – i.e. teachers or professors; 
■ Representatives of the labour market: employers, sectoral and professional 

organisations. 
 

Each committee must have a minimum of three members. These members have to satisfy 
the same conditions as trainers (lektor) in accredited non-formal programmes. The 
conditions are defined in the law 568/2009 Z.z. (§11:2) and are a combination of: 

■ Level of education achieved through formal education (or the certificate of passing the 
non-formal programme) in a given area; 

■ Years of experience of professional activity in the given area (usually, the higher the 
level of education the lower the number of years of experience required). 
 

Assessors, like all trainers in accredited non-formal programmes, must have passed an 
examination for practicing as adult educators/trainers (lektor). 

The list and profile of proposed members of the assessment committees is defined in the 
application for accreditation and is verified by the accreditation committee.  

6.2 Provision of training and support to validation practitioners 
The two above mentioned national projects target personnel who does and who will in the 
future carry out assessment, validation and recognition (see above).  

6.3 Qualifications requirements 
As explained in section 6.1 above, validation practitioners have to satisfy the same 
conditions as trainers (lektor) in accredited non-formal programmes (level of education and 
years of experience).  
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