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CHAPTER 1.  
Introduction 
 

 

Apprenticeship training in Lithuania is usually organized by a VET institution 

together with employers at educational levels 2-4. Practice and theory are to be 

provided in alternating periods at the company and the VET institution. A vocational 

teacher is appointed by the VET school to manage apprentice training in the 

workplace while company staff appointed by the employer are in charge of 

organizing and coordinating the apprentice's work and practical training. 

Assessment remains the responsibility of the teacher and the VET institution. 

The apprenticeship training is managed under the leadership of the Ministry 

of Education Science and Sport (MoEs), The Ministry of Economy and Innovations 

and Employment Services. 

The MoEs is the main body responsible for developing and implementing 

national VET policy. At the request of the MoEs, an Apprenticeship Review was 

conducted by Cedefop in 2014-15 and also involved the employers’ 

representatives. The review report proposes four directions for action to make 

apprenticeship a reality in the country: clarifying the vision, building on the 

enablers, improving information and communication about apprenticeship, and 

fine-tuning regulation on the way. The report is based on information and views 

gathered in consultation with stakeholders in Lithuania (representatives of 

ministries, social partners, VET providers, companies, leaners, teachers and 

trainers). On the basis of this review, an apprenticeship implementation plan has 

been prepared 1  

In 2019 the MoEs together with the Business Confederation, prepared a 

Memorandum of Understanding on Apprenticeship, it was signed by all major 

business associates 2.  

In addition to the MoEs, the Ministry of Economy and Innovations is the main 

body responsible for Apprenticeship for company employees (to support 

apprenticeship-type training for company employees to improve their qualifications 

and career development).  

                                                 
1https://www.smm.lt/uploads/documents/svietimas/Pameistrystes%20galutinis%20veiksm

u%20planas_SMM_final%202017%20pdf.pdf.  

2 http://www.lpk.lt/didziausios-darbdaviu-organizacijos-susitare-del-pameistrystes-siekia-

proverzio-sprendziant-darbo-rinkos-problemas/. 

 

https://www.smm.lt/uploads/documents/svietimas/Pameistrystes%20galutinis%20veiksmu%20planas_SMM_final%202017%20pdf.pdf
https://www.smm.lt/uploads/documents/svietimas/Pameistrystes%20galutinis%20veiksmu%20planas_SMM_final%202017%20pdf.pdf
http://www.lpk.lt/didziausios-darbdaviu-organizacijos-susitare-del-pameistrystes-siekia-proverzio-sprendziant-darbo-rinkos-problemas/
http://www.lpk.lt/didziausios-darbdaviu-organizacijos-susitare-del-pameistrystes-siekia-proverzio-sprendziant-darbo-rinkos-problemas/
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Employment Service is encouraging apprenticeship through company 

compensation (funded expenses: vocational training services, training scholarship 

payment for theoretical vocational training, 40% wage compensation for the 

employer who hired the person under the apprenticeship contract as long as the 

training program lasts). 

Strengthening of work-based learning with a particular focus on 

apprenticeship is stressed in VET policy documents. The main regulations that 

order apprenticeship are the Law on VET3, the new Labour Code4 and the 

Government Resolution of the Procedure of the Apprenticeship Form of Organising 

VET5. 

The Law on VET provides a legal basis for apprenticeship. It clarifies the 

provisions for apprenticeship organization: an apprenticeship labour contract 

(between the employer and the VET student) and a VET contract should be 

concluded between an apprentice and a VET provider. The Law on VET also states 

that sectoral professional committees should participate in planning the in-take of 

apprentices.  

The new Labour Code and accompanying legislation entering into force on 

1st July 2017 introduces two types of apprenticeship contracts: with and without 

learning agreements. For apprenticeship training that is part of formal VET, the 

regulation stipulates employers’ responsibility to ensure that apprentices acquire 

the learning outcomes defined in the VET program.  

In 2019, a new regulation the Government Resolution of the Procedure of the 

Apprenticeship Form of Organising VET was approved detailing the procedure for 

organising VET in the form of apprenticeship.  

Participation in apprenticeship is low and efforts are being made to motivate 

VET institutions and companies to cooperate in enhancing WBL, including 

apprenticeship. Support will be given to apprenticeship pilot projects, assistance 

for enterprises, strengthening of Sectoral practical training centres (SPTs) and 

expanding access to learners from other VET institutions. 

 

 

                                                 
3 Republic of Lithuania Law No. XIII-888 amending Republic of Lithuania Law on Vocational 

Training No. VIII-450 of 14 December 2017: https://e-

seimas.lrs.lt/portal/legalAct/lt/TAD/b0b6cda0eb0a11e7a5cea258c39305f6Labour  

4 Labour Code Law No. XII-2603, valid from Jul 1, 2017 https://www.e-

tar.lt/portal/en/legalAct/f6d686707e7011e6b969d7ae07280e89 

5 the Government Resolution No. 1065 of 23 October 2019 “Dėl profesinio mokymo 

organizavimo pameistrystės forma tvarkos aprašo patvirtinimo”. 

https://e-seimas.lrs.lt/portal/legalAct/lt/TAD/35f9b304d85411e98bb2b994315c7101 

https://e-seimas.lrs.lt/portal/legalAct/lt/TAD/b0b6cda0eb0a11e7a5cea258c39305f6Labour
https://e-seimas.lrs.lt/portal/legalAct/lt/TAD/b0b6cda0eb0a11e7a5cea258c39305f6Labour
https://www.e-tar.lt/portal/en/legalAct/f6d686707e7011e6b969d7ae07280e89
https://www.e-tar.lt/portal/en/legalAct/f6d686707e7011e6b969d7ae07280e89
https://e-seimas.lrs.lt/portal/legalAct/lt/TAD/35f9b304d85411e98bb2b994315c7101
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CHAPTER 2.  
The link between the apprenticeship scheme 
design and apprentices’ mobility 

 

 

The sections below present some of the main characteristics of apprenticeship 

training that may facilitate cross-country mobility of apprentices. 

2.1. Type of contract and status of apprentices 

The young person is admitted to a VET program (school form), with a training 

contract. If learners want to change the form of learning from school to 

apprenticeship, the VET school can change the training contract. A learner with an 

employer signs the apprenticeship contract and becomes an apprentice. An 

apprentice at any time may decide to return to the school-based learning track by 

terminating the apprenticeship contract. 

2.2. Remuneration 

Two models of financial incentives are available to help to implement the 

apprenticeship training: A - scholarships and B - subsidies for employers. 

       A - scholarships: Accommodation, travel expenses and training (the average 

of non-formal programmes is EUR 800; of formal – EUR 1 300. Total average 

programme cost is EUR 1 200. Scholarship of 6 months is paid to an apprentice). 

       B – subsidies for employers (maximum 40 %): in addition to compensation of 

apprentice's wage, certain premium to a wage, appointing an employee/employees 

in charge of organisation/ coordination of apprentice's job activity and practical 

training (the workplace tutor from enterprise). Provisions on occupational health, 

safety and social insurance 

By choosing employers' subsidy model, two financial incentives are 

suggested: for VET school - 1.25 times increase of person's learning price for the 

period when a person is in apprenticeship; for the employer – 40 % subsidy to 

compensate apprentice's wage.  These incentives would be implemented through 

two stages: first of all, by developing financial incentives for VET schools, followed 

by their expansion to payment of subsidies to employers. 

The Employment Service is encouraging apprenticeship through company 

compensation. The action plan for the implementation of the government program 
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approved in March 2017 includes measures to encourage apprenticeship, to be 

set in place by the end of 2018. The eligible expenses for funding are: vocational 

training services, training scholarship payment for theoretical vocational training, 

the cost of compulsory health check and vaccination against infectious diseases, 

40% wage compensation for the employer who hired the person under the 

apprenticeship contract. Costs are funded as long as the training program lasts. 

The measures include the creation of a regular transparent mechanism for 

compensating company expenditure on apprenticeship in 2018, recruitment under 

an apprenticeship contract became more active. There were 361 participants 

recruited under an apprenticeship contracts. There was 57 percent of formal 

training and 43 percent of informal training. 

2.3. Curriculum / training standards specification 

The qualifications standard is developed for a particular economic sector by 

describing the most important qualifications in the specific sector at different LTQF 

levels. For each qualification the qualifications standard describes competences 

that are grouped into qualification units. 

After sectoral qualifications standards are approved, they are used to design 

VET content and assess whether a person’s learning outcomes meet the 

requirements for a qualification. Identifying requirements for all levels of 

qualifications at the same time should improve permeability between different 

educational levels and make qualifications development and improvement more 

flexible. 

The MoEs has delegated development of sectoral qualifications standards to 

the Qualifications and VET development centre through its 18 Sectoral 

professional committees (SPCs) set up to ensure effective social dialogue. SPCs 

are responsible for designing qualifications standards in specific sectors of the 

economy. SPCs consist by expert groups, major employer organisations.  

The main stages are: field research and qualification research (functional 

analysis), development of list of qualifications and development of standard. 

All VET programs are based on learning outcomes. The national qualification 

system (LTQF) is based on learning outcomes / level descriptors defined according 

to two parameters: focusing on activity characteristics (complexity, autonomy and 

variability) and on types of competences (functional, cognitive and general).  

From 2019 – all VET according to modular programmes. „Old generation“ 

subject-based programmes will become modular, a module of programme, non-

formal VET programme or cancelled. At the beginning of 2019, there were 247 

modular programmes registered, i.e. that totals 28 % of all the VET programmes. 
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To substantially increase the VET quality, about 300 outdated VET programmes 

were terminated, and new modular programmes to meet market demands were 

introduced.  
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CHAPTER 3.  
Lessons learnt from existing policies, 
initiatives, projects (as applicable) of 
apprentices’ mobility 

 

 

The first strategic goal specified in the key long-term strategic document in the field 

of Lithuanian education “The National Education Strategy for 2013-22” provides 

for enhancement of the motivation by enabling students and teachers to constantly 

improve their qualifications in an educational system with different traditions and in 

a different cultural environment, thus assuring the acquisition of professional and 

intercultural competences, the importance of which is gradually becoming 

undisputable in the educational process. The new action plan for the development 

of lifelong learning for 2017-20 includes the activity called “Development of the 

International Dimension of the VET and Adult Education (AE) System (No.09.4.2-

ESFA-V-715-04-0001)6 and was launched. The amount exceeding EUR 1 700 000 

was allocated for the implementation of the project. Drafting of the Long-Term 

Strategy for the Development of the International Dimension of the Lithuanian VET 

and AE by 2030, the plan of the strategy implementation measures and monitoring 

indicators which will serve the basis for the National Vocational Education, Training 

Development Strategy and the documents of the development of the international 

dimension of the adult education. The main three activities are being performed: 

preparation of the plan of the strategy and measures of the development of the 

international dimension of the Lithuanian VET and AE; qualification improvement 

in foreign states; qualification improvement in Lithuania by inviting foreign experts. 

In 2013-2015 the first national project for trying out apprenticeship at labour 

market training centres was implemented, during the course of which 1153 

apprentices were trained. 

The Erasmus+ KA3 project WBL-Balt, led by Latvia, was launched in June 

2015 aiming to strengthen cooperation between Latvia, Lithuania and Estonia in 

implementing VET reforms including developing work-based learning and 

apprenticeship. 

                                                 
6  The Project of Development of the International Dimension of the VET and Adult 

Education (AE) System (No.09.4.2-ESFA-V-715-04-0001) 

https://www.kpmpc.lt/kpmpc/projektai/vykdomi-projektai/profesinio-mokymo-ir-

suaugusiuju-svietimo-sistemos-tarptautiskumo-pletra/ 

https://www.kpmpc.lt/kpmpc/projektai/vykdomi-projektai/profesinio-mokymo-ir-suaugusiuju-svietimo-sistemos-tarptautiskumo-pletra/
https://www.kpmpc.lt/kpmpc/projektai/vykdomi-projektai/profesinio-mokymo-ir-suaugusiuju-svietimo-sistemos-tarptautiskumo-pletra/


11 
 

In 2015 The Baltic Alliance for Apprenticeships (BAfA) was launched. It is 

based on the Declaration of cooperation between the three Baltic States on the 

VET issues which was signed by the three Ministers responsible for Education of 

the Baltic countries on June 22, 2015, during the Meeting of Ministers in charge of 

Vocational Education and Training, European Social Partners and European 

Commission, devoted to the European Alliance for Apprenticeships. This 

declaration provides the basis for co-operation of the three Baltic countries in the 

field of WBL and for activities to promote WBL in all Baltic States.  

In 2017-20, a new joint Baltic initiative was launched with the Erasmus+ 

project Testing new approaches to training VET and workplace tutors for work-

based learning (TTT4WBL). The results of the project are the Tandem Training 

Programmes in the 3 countries produced by the 3 teams - Lithuania, Latvia, 

Estonia and the training of 824 apprenticeship tutors (VET teachers and 

companies’ representatives) in 3 Baltic countries. In Lithuania Tutor training 

programme was accredited and legally able to be used for other trainings. A special 

emphasis was laid on the need for a common Baltic WBL trainer/ tutor competence 

profile potentially contributing to a more effective exchange of WBL students and 

trainers in the Baltic region. In all three Baltic States, the social partners were 

strongly being involved in these activities. 

Planning, coordination, implementation and evaluation of mobility activities 

within the Erasmus+ programme has a great influence on the overall national 

mobility policy because currently that is the only source of funding for the mobility 

activities and it covers 90% of VET institutions. When preparing the programme 

each year, Erasmus+ National Agency indicates planned operational objectives, 

indicators and targets for the mobility of learners. These target indicators are set 

according to the funds granted by the European Commission. The work 

programme of Erasmus+ National Agency is approved by the MoEs. 

VET providers set their own targets and goals for the international student 

mobility. Usually VET providers plan the number of new mobility projects and 

number of IVET international learning mobilities. These targets are planned in the 

annual school plan or set as the indicators of the internal quality management 

system. Those VET providers, which have an Erasmus+ Mobility Charter and 

internationalisation strategy (23 out of 69), are planning targets for incoming IVET 

mobility as well as targets for improving the quality of mobility in the action plan. 

The Erasmus+ National Agency monitors the achievement of these targets.  

The European Commission (Erasmus+) programme and the Nordic Council 

of Ministers' programme Nordplus are the main funding source for IVET 

international mobility. Both programmes are managed by the Education 

Exchanges Support Foundation (Erasmus+ National Agency). Erasmus+ National 
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Agency is responsible for the implementation of prior EU Lifelong Learning as well 

as Erasmus+ programmes plus a number of other programmes and projects within 

the field of education and training. Erasmus+ National Agency is actively promoting 

the international learning mobility to learners and VET institutions via internet, 

public events and study fairs. The main responsibility for information and guidance 

lies with VET institutions.  

Analysing the situation, it was found that such a decentralized policy of 

internationalization of VET leads to a sufficient fragmentation, therefore the 

Government program provides for a special measure, which currently completes 

the preparation of an internationalization strategy in which the state foresees 

internationalization priorities and additional funds (up to EUR 6 million) for its 

implementation. 

For what regards the Erasmus + program for students’ mobility, we can see 

that the average duration of student mobility is 22.6 days and the maximum 

duration is 63 days. The average duration of apprenticeship mobility is about 23 

days. 

Figure 1. Average duration of student mobility in days. 

 

 

 

 

 

 

 

 

 

 

 

 

 
Source: http://erasmus-plius.lt/uploads/files/ka1-statistorija-2018.pdf 

 

Erasmus+ National Agency commissioned a study on International Initiatives, 

most of which are carried out through the Erasmus + program7. In this study, 

respondents' interviews were carried out in addition to quantitative formal 

                                                 
7 http://www.erasmus-plius.lt/uploads/files/erasmus%E2%80%9C-tarptautinio-mobilumo-

poveikis-auk%C5%A1tojo-mokslo-ir-profesinio-mokymo-projekt%C5%B3-

dalyviams.pdf 

 

http://erasmus-plius.lt/uploads/files/ka1-statistorija-2018.pdf
http://www.erasmus-plius.lt/uploads/files/erasmus%E2%80%9C-tarptautinio-mobilumo-poveikis-auk%C5%A1tojo-mokslo-ir-profesinio-mokymo-projekt%C5%B3-dalyviams.pdf
http://www.erasmus-plius.lt/uploads/files/erasmus%E2%80%9C-tarptautinio-mobilumo-poveikis-auk%C5%A1tojo-mokslo-ir-profesinio-mokymo-projekt%C5%B3-dalyviams.pdf
http://www.erasmus-plius.lt/uploads/files/erasmus%E2%80%9C-tarptautinio-mobilumo-poveikis-auk%C5%A1tojo-mokslo-ir-profesinio-mokymo-projekt%C5%B3-dalyviams.pdf
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indicators, where positive aspects of mobility, such as intercultural awareness, 

changed attitudes to learning, acquired professional knowledge, experience and 

practice, improved foreign language skills, career perception, were identified, 

opportunities and natural environments in different countries, key issues such as 

certain financial, adaptation difficulties, foreign language barriers, discrepancies in 

curricula and styles, bureaucratic issues.  

Looking at the average number of foreign languages taught to VET pupils, 

from 2013 onwards, until 2017 it remains a minor change and it should be noted 

that many VET students learn one foreign language. This factor may limit  

implementation of the apprenticeship exchange programs. 
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CHAPTER 4.  
Conclusions 

 

 

The following groups of recommendations: 

(a) In the ongoing process of VET reform, it is very important to develop an 

internationalization strategy and a tool for its implementation that will highlight 

the main strands of mobility promoted by the State. In this case 

apprenticeships and longer duration of traineeships should become important 

and state-encouraged areas. 

(b) Attention should be paid to measures to increase the efficiency of institutions 

involved in the development of the internationalization of VET and adult 

education in Lithuania (for example, to promote more systematically the 

mobility activities, to cooperate more actively with organizations, to engage in 

associations, to participate in the whole process of training, to practice. 

Publicizing the experience after presentations and conferences of pupils and 

teachers returning from the mobility project, encouraging all VET schools to 

prepare for internationalization, increasing the importance and strengthening 

of ECVET in Lithuania).  

(c) Improve legislation related to the internationalization of VET and adult 

education (legislation on the implementation of curricula, recognition of 

results). 

(d) Strengthening of staff working in educational institutions capable of working 

at international level, planning of investments in lack of skills of employees, 

etc. 
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List of abbreviations 
 

 

MoEs Ministry of Education, Science and Sport 

SPCs Sectoral professional committees 

SPTCs Sectoral practical training centres  

WBL Work-based learning 

BAfA Baltic Alliance for Apprenticeships  

LTQF National qualification system  

Erasmus+ 
National Agency 

Education Exchanges Support Foundation  

AE Adult Education  

IVET Initial VET 

CVET continuing VET  

VET vocational education and training 

QSP European Qualification and Skills’ Passport  
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